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Windsor Academy Trust is deeply committed to equality, 
diversity and inclusion because we believe fundamentally 
in the values of fairness, equal treatment, and creating 
workplaces where everyone is empowered to fully 
participate and thrive. These values are embedded in our 
policies, practices and culture. 

We are pleased to report that the gap between male 
and female mean average pay reduced in 2023, and the 
proportion of women in the upper pay quartile increased, 
continuing last year’s positive trajectory. 

We know that our gender pay gap is caused by having 
significantly more women than men employed in lower 
graded support roles such as Cleaners,  Administrators 
and Teaching Assistants  - vital positions that provide 
flexible working opportunities in our local communities. 
These constitute 33% of the total number of roles in the 
organisation.  

Over the last three years there has been a steady increase 
in women in leadership roles (grade 10 and above), 
now reaching  57%, up from 55% last year and 54% in 
March 2021. There is also now a 50:50 gender split in our 
Executive Team. 

We will continue to improve our gender pay gap through 
our approach to professional development, talent 
management and offering opportunities to work flexibly. 







https://www.nomisweb.co.uk
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/occupation4digitsoc2010ashetable14
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/occupation4digitsoc2010ashetable14
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