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About this policy
1.1. We are committed to providing an inclusive and supportive working environment

for everyone and that includes supporting staff affected by menopause. We
recognise that many members of staff will ex of



4.3. Symptoms can include but are not limited to, sleeplessness, hot flushes, memory
loss or poor concentration, loss of confidence, headaches, muscle and joint pains,
depression and anxiety, recurrent urinary tract infections, heavy periods and skin
changes. Each of these symptoms can affect comfort and performance at work.

4.4. The majority of those going through menopause will experience some symptoms,
although everyone is different, and symptoms vary significantly and can also
fluctuate.

4.5. Menopause is preceded by perimenopause, during which the body prepares itself
for menopause. Perimenopause can also last several year the
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https://www.menopausematters.co.uk

